Public Act 97-0609 Requires posting the, "Total compensation package,” for IMRF employees whose compensation package exceeds $75,000 per year.

HAZEL CREST SCHOOL DISTRICT 152%
Report of IMRF Employee Compensation Exceeding $75,000

July 1, 2021 - June 30, 2022

Each school district must post an their website the “total compensation package” for employees who receive a compensation package that exceeds $75,000 per year. A "total compensation package" is defined as
the employee's salary, health insurance, housing allowance, vehicle allowance, clathing allowance, bonuses, lgans, vacation days granted, and sick days granted. This informatfon is required to be posted within 6

business days after an employer participating in the Illinois Municipal Retirement Fund approves their budget.
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Coffey Glen Technology Integration Specialist $66,614 1.0 15 12 3 610,454 577,068
Powell Mary Executive Secretary $77,081 1.0 15 12 3 $10,454 587,535
Rucker Vincent Technalogy Integration Specialist $87,764 1.0 15 12 3 $10,454 $98,218

*The acranym *FTE" stands for "Full-Time Equivalent” and is used to communicate the full- or part-time status of an employee. In this case, a 1.0 FTE indicates a full-time, 12-month employee.






